
SUPPLEMENTAL LIFE  

INSURANCE BENEFITS 

For more information, please contact the Health Trust at 1-800-852-8300 

or speak with your Field Service Representative. 

Supplemental Life 

In addition to the Health Trust’s 
Basic Life  insurance coverage, an 
employer may elect to offer its 
employees Supplemental Life 
Insurance. In order to purchase 
Supplemental Life coverage, the 
employee must first be enrolled in 
either the Basic Life or the Basic 
Life No Medical plan. 

Supplemental Life allows employees to purchase life insurance in addition to 
their Basic Life insurance policy. Employees may choose to purchase coverage 
equal to an additional one, two, or three times their base annual salary (up to a 
maximum salary of $150,000). The level of coverage up to $375,000 is a 
guaranteed issue, provided the employee enrolls when first eligible for the 
coverage. If an employee enrolls in 1x additional supplemental coverage, they 
will have coverage for twice their annual base salary, as the benefit is in addition 
to the basic life policy. Therefore, an additional 2x will triple the basic coverage 
amount and 3x will quadruple the basic coverage amount. 

Any employee who purchases coverage that exceeds $375,000, or wishes to 
enroll after their initial eligibility period, will be required to complete a medical 
Evidence of Insurability (EOI) review. The Standard Insurance Company 
reserves the right to deny the coverage request after review of the EOI. 

There is no annual open enrollment period for supplemental life coverage. 
Benefits are reduced by 50% (for active employees) at age 70.

*Please see the reverse side for additional coverage details and premiums.
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SUPPLEMENTAL COVERAGE  

Supplemental coverage participants may select coverage equal to up to 3 times their annual earnings, as indicat-

ed in the chart below. Medical evidence of insurability (EOI) will be required for coverage amounts exceeding the 

Guaranteed Issue amount of $375,000. Rates are $0.30 per thousand dollars of coverage, per month. Benefits 

are reduced by 50% at age 70. 
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